GE Diversity Meeting
October 18, 2010

Question posed to participants:  What should students know about diversity when they leave the GE program at CSUSM?

Participant #1:
1.  That there are different and equally viable ways of knowing.

2.  That structures n our community (state/nation) suppress many voices.

3.  Understand the way racism operates in our community (society, state nation, world). [Bonilla-Silva]

4.  that based on differing characteristics (in the US), such as race, class, gender..., there are differing opportunities/access in this country.

5.  That they and their peers are positioned in unique and privileged ways

Aside:  Faculty who deny the opportunity exists within their field are likely blind to it.

******************************************************************************
1.  understand cultural differences, similarities among African Americans, Latinos, Asian/Pacific Islanders & American Indians in the context of cultural domination or exhortation.  Particular attention to underrepresented domestic groups and Euro-Americans.  Also, cultural knowledge about gay lifestyles and the culture of violence against women.
2.  Know how racial formation(?) has produced racial identities and oppression within the context of power relations and U.S. history

3.  A commitment to social justice as evidenced through community empowerment of subordinated communities, geographic(?) or social

*********************************************************************************

1.  Equity:  Knowledge of and demonstration that students can identify institutional inequities and how they intersect with the categories of otherness: race/ethnicity, gender, SES, religion, age, sexual orientation, language and mental/physical ability.

2.  There should be dispositions the students will demonstrate (need to work on what they will be....)

********************************************************************************

1.  Understand the contributions of diverse cultural, ethnic, and religious transitions, both to global culture and American culture.
2.  Understand the historical, geographical, political, and social factors that enable and/or impeded the productive interaction among said traditions.

**********************************************************************************

1.  Comprehend historical effects from identity-social categories (e.g., race, class, gender, etc.) as social constructions
2.  Implicated also is understanding of political and/or social institutions in individuals’ lives who are variously positioned.

3.  Identify and comprehend layers or aspects of diversity that move beyond understanding “diversity” as tolerance or “multiculturalism,” which implies a “can’t we all get along” attitude.

**********************************************************************************

(I had a great deal of difficulty reading these responses...)
1.  A diverse range of definitions/frameworks for learning about what diversity means.

2.  Understanding of the range of types of diversity (race, ethnicity, social class, sexuality, gender identity, age).

3.  Socio-political issues in diversity: stigma, discrimination, and ?

4.  How diversity is ? and articulated in cultural product (?)

************************************************************************************

Students will:

1.  understand the intersections of race, gender, class, sexuality, etc. as axes of domination (power and privilege).
2.  have usable historical knowledge about specific groups of ethnic/race/national origin in the United States.

3.  have usable knowledge about the transnational dynamics of race and ethnicity.

