Topic 1: Exploring How To Grow Your Own Pipeline
- Initial thoughts on Pipelining Latino Males into Education


- Need for structured programs (AVID/Encuentros) that emphasize the importance of college.


- Family support that influence positive actions toward Education

- A need for grouping/staffing with relatable backgrounds. Equal male to female instructor ratios (currently 71% Caucasian instructors with a 44% latin male population.)
- Effective feeder programs segueing from primary school through credentialed universities.
- Collaboration among partners that advocate higher education.

- Effective Role Modeling


- Hiring committees advocating diversity within staffing


- Concrete role models (father/mother/community member)


- Parent involvement (PIQE) early within education (Pre-K)


- Support network that influence positive actions and cause individuals to think bigger.

- How can parents cater to their child’s needs in Education?


- Parent training (to provide positive imagery for your children/ learn to ask for help)


- Being familiar with your student’s curriculum (Pre-K through College)


- Latino males positively influencing other Latino males


- Connect with your student on their level of interests

- Support from Community Colleges with personal development and transferring to four year credentialed universities?


- Allocate appropriate funding towards education


- Advocate that education as a profession should not be looked down upon.

- Stress the need for Latino males in Education


- Advocate for Latino males by demystifying the notion of color
- Statistics


- 13 male Caucasian students for 1 Latin student


- 2 Latin male teachers for 113 students

