
NEAC Recommendations to the Academic Senate 

Committee Seat (#) Term Recommendation(s) 
Academic Policy Cmte. (APC) Library 07-09 Y. Meulemans 
Academic Senate CoAS 07-09 Heidi Breuer 
Academic Senate CoAS 07/08 A. Yanez-Chavez 
Budget & Long-Range Planning Cmte. (BLP) CoAS 07/08 Bob Yamashita 
Faculty Awards Selection Cmte. (FASC) Lecturer 07/08 Pamela Redela 
Faculty Center Advisory Council CoAS-ID 07-09 Andrea Liss 
Faculty Center Advisory Council Lecturer 07-09 Bruce Thompson 
Institutional Review Board (IRB) At large - 4 07-09 K. Hayden (CoE) J. Jeffries (CoE) 
Professional Leave Cmte. CoE 07/08 Anne Rene Elsbree 
Professional Leave Cmte. Library 07-09 Sue Thompson 
Review Cmte. - Dean Jan Jackson, Extended Studies At large (2) 07/08 O. Berghof (CoAS) J. Leu (CoBA) 
Search Cmte. - VP Student Affairs At large (2) 07/08 D. Strother (CoAS) D. Moon (CoAS) 
Student Affairs Cmte. (SAC) CoBA 07-09 Ben Cherry 
Student Affairs Cmte. (SAC) Library 07-09 Toni Olivas 
Student Grade Appeals Cmte. (SGAC) At large (2) 07-09 B. Reid (CoAS) O. Meilich (CoBA) 
Student Grade Appeals Cmte. (SGAC) At large - alt. (2) 07-09 R. Fierro (CoAS) A. Kundgen (CoAS) 
Student Grade Appeals Cmte. (SGAC) At large - alternate 07/08 N. Bateman (CoAS) 
Student Grievance Committee At large (3) 07-10 J. Garcia (CoAS) S. Moineau (CoE) R. Swan (CoAS) 
Student Grievance Committee At large - alt. (2) 07-10 R. Fierro (CoAS) 
Univ. Computing & Telecommunications Cmte. (UCTC) CoAS 07-09 Ed Price 
Univ. Computing & Telecommunications Cmte. (UCTC) Library 07-09 Sue Thompson 
University Global Affairs Committee (UGAC) CoBA 07-09 Shaoyi He 
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14 days 

14 days 

42 days 

42 days 

Grievance 

Level I Filing 


An allegation that the employee was 

directly wronged in connection with the 


rights accruing to his or her job 

dassification, benefits, woriting conditions, 


appoirrtment, reappointment, tenure, 

promotion, reassignment, or the like. 


STATUTORY CONTRACTUAL14 days1 14 days1 

14 days 

Selection of faculty 

hearing committee 


Optional "umpire" procedure for a 
temporary employment issue 

30 days 

1 25-day postponement(s) are possible to facilitate informal resolution 
2 12 months, unless promotion case, then 18 months 
3 On the contractual track, even if CFA chooses to request arbitration 

it is still the grievant who chooses whether to use the umpire or not 

Lawrence Giventer 
CSU Stanislaus 
August2007 
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