
  
 
 

       
     
 

     
 

     
 

   
 

 
 
 

 
 
 

           
 

           

           
 

           

            
 

           

             
   

           

             
       

           

             
 

         

         
 

           

 
 

                       

           
 

           

             
 

           

           
 

           

         
       

 

   
 

     

             
       

   
 

     

             
       

   
 

     

         
 

           

             
     

           

             
     

           

             
   

           

              
     

           

           
     

     

           

Curriculum for Consent Calendar
 
May 6, 2009
 

SUBJ No New 

No. 
Course/Program Title Form 

Type 
Originator Rec’d 

AP 
To 
UCC/ 
Senate 

UCC 
Action/ 
Appr. 

BIOL 503 403 Genomics and Proteomics C‐2 Matthew Escobar 3/4/09 3/9/09 4/27/09 

BIOL 503L 403L Genomics & Proteomics 
Lab 

C‐2 Matthew Escobar 3/4/09 3/9/09 4/27/09 

CHEM 491 Topics in Biochemistry C‐2 Jackie Trischman 2/19/09 3/9/09 4/27/09 

CRIM P‐2 B.A. in Criminology and 
Justice Studies 

P‐2 Linda Shaw 2/19/09 3/9/09 4/27/09 

CS 590 Introduction to Research & 
Publishing in Computer Sc 

C Rika Yoshii 3/26/09 4/17/09 5/4/09 

ECON 328 Economics of Sports C Robert Rider 3/4/09 3/9/09 5/4/09 

ECON 610 Global Managerial 
Economics 

D Robert Rider 2/12/09 3/9/09 4/27/09 

EDMI 522 Middle Level Literacy II C‐2 Laurie Stowell 4/10/09 4/17/09 5/4/09 

EDMI 543 Middle Level Mathematics 
Education 

C‐2 Rong‐Ji Chen 4/10/09 4/17/09 5/4/09 

EDMI 544 Middle Level Social Studies 
Education 

C‐2 Janet McDaniel 4/10/09 4/17/09 5/4/09 

EDMI 545 Middle Level Science 
Education 

C‐2 Moses Ochanji 4/10/09 4/17/09 5/4/09 

EDST 641 Designing Online 
Experiences for Teaching & 
Learning 

C Katherine 
Hayden 

4/28/09 4/28/09 5/4/09 

EDUC 608 Essential Elements of Adult 
Learning Theory (3 units) 

C Katherine 
Hayden 

4/28/09 4/28/09 5/4/09 

EDUC 609 Essential Elements of Adult 
Learning Theory (2 units) 

C Katherine 
Hayden 

4/28/09 4/28/09 5/4/09 

GBM 497 Global Management 
Experience 

C‐2 Gary Oddou 3/26/09 4/17/09 5/4/09 

KINE P‐2 B.S. in Kinesiology, Option 
in Physical Therapy 

P‐2 Kara Witzke 3/9/09 3/9/09 4/27/09 

KINE 205 307 Techniques & Analysis of 
Team Court Sports 

C‐2 Paul Stuhr 3/23/09 3/26/09 4/27/09 

KINE 206 308 Techniques & Analysis of 
Field Sports 

C‐2 Paul Stuhr 3/23/09 3/26/09 4/27/09 

KINE 208 309 Techniques & Analysis of 
Track & Field 

C‐2 Paul Stuhr 3/23/09 3/26/09 4/27/09 

KINE 402 Applied Theory of 
Teaching Team, Individual 
& Dual Sports 

C‐2 Kara Witzke 3/23/09 3/26/09 4/27/09 
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KINE 407 Principles of Health 
Promotion and Education 

C Kara Witzke 3/23/09 3/26/09 4/27/09 

LTWR P‐2 M.A. in Literature & 
Writing Studies 

P‐2 Martha Stoddard 
Holmes 

3/23/09 3/26/09 4/27/09 

LTWR 211 Introduction to Women’s 
Literature (crosslisted) 

C Oliver Berghof 2/26/09 3/9/09 5/4/09 

MASS 424 Media Genres C‐2 Jonathan Berman 2/26/09 3/9/09 4/27/09 

MATH 270 Basic Discrete Mathematics C‐2 Linda Holt 3/2/09 3/9/09 4/27/09 

MGMT 420 Personnel Selection & 
Appraisal 

C Ted Shore 3/26/09 4/17/09 5/4/09 

PSCI 493 Senior Seminar in Political 
Science(supervision setting) 

C‐2 Cynthia Metoyer 2/12/09 3/9/09 4/27/09 

PSCI 494 Senior Seminar in Political 
Science 

C‐2 Cynthia Metoyer 2/12/09 3/9/09 4/27/09 

SOC P‐2 B.A. in Sociology P‐2 Linda Shaw 2/19/09 3/9/09 4/27/09 

SOC 489 Topics in Critical Race 
Studies 

C‐2 Linda Shaw 2/26/09 3/9/09 4/27/09 

WMST 211 Introduction to Women’s 
Literature (crosslisted) 

C Sheryl Lutjens 2/26/09 3/9/09 5/4/09 

WMST 495 Internship in Women’s 
Studies 

C‐2 Sheryl Lutjens 2/26/09 3/9/09 4/27/09 
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Academic Affairs 

GRADING SYSTEM PROCEDURE PROCF:DL'RE 2XX-Ol 

Implementation Date: 00100/0000 Revised: 0010012002 

Rationale (APC 4/29/09) 

This prucedun "a' updated to conform to 1:,;0 l{H7. The original procedure "a' takcu 

direct!\ frltm 01.11" catalog nag~• and needt>d n-\\ording lo make the language mm·c 

appnopriale as a procedure. -\ll part• taken dirccth from F.OH/37 arc huud. 


Grading System 

Grades are assigned ifH:weslEli>Rc~ y·ith tl;e {(,Jlowing rnliei~sas de-,nibcd below. 

Definitions ofLetter Grades 

A (Excellent): Performance of the student has been at the highest level. showing sustained excellence 
in meeting all course objectives and exhibiting an unusual degree of intellectual initiative 

R (Good): Perlbnnance oft!.e srndent has been at a high level, showing consistent and efli:ctivc 
achievement in meeting course objectives. 

C (Sarisfactory): Perfonnancc of the student has been at an adequate level, meeting the hasic 
objective~ of the cour:se. 

D (Pas.,·inr;): Perl(mnance of the student h..s been less than adequate, meeting only the minimum 
cour>e requirements. 

F (Fai/inr;): Performance of the student has been such that minimum course reqUlrcments hllve not 
been met. 

Pfu.VMinus Grading 

The use of plus/minus grading is not required It is used lll the discretion of the indi \"idual 
instructor. The 1\,llowing dec1mal values of plus/minus grades are used in the cakulmion of grade 
point averages: 

A~ 4.0 c~2.0 


A-= 3.7 C·=1.7 

B"T = 3.3 .D+~1.3 


B=3.0 D- 1 0 

B-- 2.7 ~=0.7 


Cl = 2.3 F=O 


.Nontraditional Grading 

Course~ are graded on an A through F basis, as described above, except tho>e spccificall y designated 
as follows: 

Acadcmtc Senate CS\JS.\1 Polic} & Procedure> 
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Acudemic Affairs 

GRADING SYSTEM PROCEDURE PROCEDt:RE 2XX-Ol 

lmplemenlation Date: 00100/0000 Re' ised: 00/00.'2002 

CR/}l(' (Credit/No Credil): Credit (CR) is awarded for grades equi,alent to Cor beUer. No cred11 
(/•iLl is awarded for grades equivalent to C-or less. Grades of CR and JVC are not included in the 
calculation of grade point averages. 

Cour>es graded Credit/No Credit, whether taken at this or at another institution, may not be used to 
satisl) requirements for the major, except for specific courses designated by the discipline 
(FCfllr te tRe eet~rse seslietl ef tRis eataleg). General Education courses may not be taken at Cal State 
San Marcos with a Credit/No Credit option. A maximum of nine (9) semester units may be taken ut 
CSUSM with a Credit/No Credit option and applied toward an undergraduate degree. 

When a student does not complete a course, and does not otfieially withdra"' from it, the J(JI!owmg 
grading S}mbols may 00 assigned by the faculty: 

I Incomplete Authori7ed 

RP Report in Progress 

WU Withdrawal Unauthorized 


I (Incomplete A urhorizedj: The '-]"' '' mhoi shall be us~<} on! Y "hen the lllc ult v member con,lude> 
that a clearlY identifiable purlion of com,;c requirements cannot he md \\ithin the ac~dcmic term for 
unJOrcs~.;:n reasons. An 1 ncompl~w shalL!lot be assigned when it is ncccs~ry fqr_ the student to 
i!ltc,nd a major portion of the cla>S when it is next offered. An lncomplctc_j~ .~lso prohibited" here 
the normal practke requires extension of course requirement> beyond the dose of a term. e.g .. thesis 
or project tvpe courses. In such cases. use of the ""RP"" svmbol is required. The conditions l(n 
removal of the Incomplete sl)all be reduced to 'WTiting bv the instruqp~ and given to the student \\llh 
a copv placed on Jlle with the appropriate campus oJTiccr until the lnCQ{llplete is remcwed or the time 
limit l(>r rem'" a! bas passed. 

A student may not re-enroll in a course for which he or she has received an '-]" 1.1ntil that ·T has 
been cnmened to a grade other than·]""; e_g__ A F, lC. 

" 
,, ,, 

" 

The followmg statement shall appear 111 the campus catalog: 

.\n ineem]3l~l~ gralleThc symbol! (Incomplete Authori?ed) indicates that a portion of 
required coursework bas not been completed and evaluated in the prescribed time period due 

CSUSM Policy & Procedures 
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Academic Afji:Jirs 

GRADING SYSTEM PROCEDURE 	 PROCEDURE 2XX-01 

Implementation Date: 00100/0000 	 Re,·ised: 00/00/2002 

to unforeseen, but fully justified, reasons and that then: is still a possibility of earning credit. 
It is the responsibility of th~ student to bring pertinent inlonnation to the instructor and to 
detennine from the instructor the remaining coors~ requirements which mu~t be ~atisficd to 
remove the Incomplet~- A final grade is assigned when the work agreed upon has been 
completed and evaluated. 

An Incomplete must nonnally be made up within one calendar year immediately follov.ing 
the end of the term in which it was assigned. This limitation prevails whether or not the 
student maintain~ 
continuou~ enrollment {sec definition under Definitwn of Terms section). Failure to complete 
the assigned work will result in an Incomplete being changed to an/(' ;ymhol, unlc» 

• 	 the course was taken for Credit/No Credit (in v.h1ch case the 1 is replaced b} an .vel', 
m 

• 	 the Jaculty member assigns a specific letter grade at the time the Incomplete is 
~signed (in which case that letter grade replaces the 1 in the student's record at the 
end of the calendar year deadline), or 

• 	 the student graduate~ prior to the end of the calendar year deadline (in which case the 
rgrade becomes permanent).~ 

RP (Report in Progress): J'he ··RP'' symbol ~hall be llSed m conqeetion with thesis. project. and 
similar cqurses in v.hich assigned work Ji-cqucntlv sxtends beyond a single a~ademic tcnn ai~(jrna; 
include enrollment in more than one term. The '·RP'' svmbol shall be replaced with the appropriate 
final grade within one vear of its assigrunent except for master'-; thesis enrollment. in }Vhich case the 
!im~!imit shall be e~tablisbed by the Dean of Graduate Studie;. The president or designfe miD: 
aut[lorize extension of establi 'hed time limits. 

The follov.ing 'tatement shall appear in the campus catalog: 

The RP (Rcpon in Progress! symbol i~ used in connccuon with courses that extend be}ond 
one academic term. It indicates that work is in progress but that assigrunent of a final grade 
must await completion of additional work. Except for graduate degree these• and projects, 
work is to be completed within one calendar year immediately following the end of the tcnn 
in v.hich the RP was assigned. Failure to complete the coursework v.1thin the prescribed time 
period will result in the RP being changed to un F (or NC, if the class was taken for 
Credit/No Credit). ~In graduate thesis und project courses, the RP grade will not change to an 
For NC until the student has exceeded the time-to-degree limit of the graduate program. 

W1J (Withdrawal Unauthorized): The wmbol "wu·· shall be It sed where a student. v.ho is enrolled 
on the cen,us dale doc~ nut o{t1cially withdra\\ from a cou"'e but fail' to complete it. lt~_!llO~t 

1Tim " nu r 'dmpu' _p_<>!l_C}' 
- t lm "nur Ldmpu' p<>J!O_l-_ 
~jtm L> uur c.unpus polJc,. 

Acodemic Senate CSUSM Policy & Procedure> 
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Academic .1_/jwr; 

GRAIJING SYSTEM PROCEDURE PROCEDLRE 2XX-01 

Implementation ])ate: 0010010000 Revised: 00/00/2002 

I 

· I ti 

I 
I " 

The fullowing 'tatcmcnl shall aprear in the campus catalog: 

Th~ symbol WU (Withdrawal UnauthoriLed) indicates that an enrolled student did not withdraw 
li-om the course and also failed lo complete course requirements. I! is used when, in the opinion of 
the instructor, completed assignments or course activities or lx>th "'ere insufficient to mak~ normal 
evaluation of aead~mic p~rformance possible. for purpos~s or grade point average and progr~ss 
point compullltion this symbol is equivalent to an F 

lhe following admm1strative grading symbol; are as'>lgncd by the Office of Registration and 
Records· 

AU Audit 
IC Incomplete Charged 
RD Report Delayed 
W Withdrawal 

. AU (Audit) California State University San Marcos permits enrollment as an auditor. Authpritv to 
p<Crmit enrollment in this status rests with ''ach campus. When audit status is p<Ormitt<.•U, 
students may nut chant;e from credit to audit later than thl' ccnsu~ date for the term for 
which the student is eruolleU in the wurse for which such grades are to be ~w~rJcJ The 
following catalog statement reflects the minimum reyuiremcnN for enrollment as an 
auditor: 

rhe AU (Audit) symbol i~ used when a student audits a course. Enrollment a8 an auditor is 
subject to the permission of the instructor provided that enrollment in a course as an auditor 
shall be permitted only after students otherwise eligible to ~nmll on a credit basis have had 
an opportunity to do so. Auditors are subject to the same fee structure as credit students and 
regular class attendance is expected. Once ~nrolled as an auditor, a student may not change 
to credit status unless such a change is requ~sted no later than the' last day to add classes. A 
student who is enrolled for credit may not change to audit after the last day to add classes ..-'In 
auditor is not permitted to take examinations in the course: therefOre, there is no basis for 
evaluation or a filrmal gradc.J 

Academic Senate ("SIJSM Policy & Procedure< 
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Academic Affairs 

GRADING SYSH:M PROCEDURE PROCEDURE 2XX-OI 

Implementation Date: 00/00/0000 Rev1sed: 00/0012002 

JC (Incomplete Charged): l he IC symbol is used when a student who received an authori.tcd 
incomplete fails to complete the requil<'d courscwork within the allowed time limit. The /(' r~places 
the I and is counted as a failing grade lilT grade point average and progress point computation. Note 
that the /C is not used if the coun;e was taken for Credit/No or i j' the faculty member """ign> a 
specific lett~r grade at the time the Incomplete is assigned (see Incomplete Authori7ed).' 

RD(Rcport Delayed): The "RD" svmbol may bl' U~t'd where a delav in thl' reporting of a 

~rnde is due to circumstance> be)·ond the control of thl• ~tudcnt_ l'he symbol may lx• 


svmbol ~s soon as possible. An "RD" shall not be used in cakul,,ting grade pmnl average 
or progress points. Whenever the svmbol b emploved, an explanatory note 'h"ll be 
included in the transcript legend. The re~istrar shall notifr both the in~tructor Qf record 

asstgned by the regi~trar onlv and, if assh;ned, 'hall be replaced bv a substantivl' grclding 

i and the department chair within l:v..'O We€ks of the assignment of RD grades. 

Although no catalog statement is required, by Ewcutive Order 1037, California Stall' 

University San Marco~ ~hall include the following stateme:!).\ in the campus cataloK: 


The RD (Report Delavedl symbol is as.,igned when the instructor has not reported a grade It 
is replaced when the instructor assigns the grade_ An RD is not included in the cakulatwn of 
grade point averages. 

W (Withdra\val}: The procedures govemmg course withd11rwal are addres>ed sepamtch· in the renn 
Wij)ldra\\a] Policy. To a\oid eonfusion, thcv ar~ not repeated here. The Jollowing stmcmcnt 
prescribed by EO I 037 :.hall appear in the campus catalog: 

The W !Withdrawal) symbol indicates that the student was permitted to withdraw from th~ 
class alicr the add/drop deadline published in the C'las~ Schedule with the approval of the 
instructor and appropriate campus official'- !t carries no connotation of quality of student 
performance and is not used in calculating grade pmnt a>cragc or progress points. 

Rel'Are tile 2QQ2 2QQ3 aeaclemie year, tile k• ~Ia" iRg graEiiRg sy!RBals ·;,ere iR t~se at Ca~ !>tate ~aA 


Maroos-: 

8"• 
[' liAaatllurizeEIIRell!Hf!]e!e 

Wmf!le!ecl f!riaHa !he sial'\ eftlle fali2QQ2 ..emester. 

SP (SatiditetGI) Preg,ress): rhe bY I)mbal is a•·er4 iA coARecCieA ., itH eo~rses whase work eJHencls 
~ aeaEiemie lerRL lt iREb:aten !Jlat "orl, is iR rmgreos-ftf\J 11lm llas been evala;Hetl anti 

Acadenuc Se"ale CSUSM Policy & Procedures 
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Acadfmic A/fairs 

GRADING SYSTEM PROCEDURE PROCEJlURF. 2XX-Ol 

Implementation Date: 00/00/0000 R~viscd· 00/00/1002 

ffiHf!d te be satisfueter} to Gate-, bmtl!at assip•meal t1Ht·preeise gm<le nw:l a"ait-wmrletise ef 
a<l<litienal v•erk. Eli<'Sf'\ Jilr gra<l~;ate degree IJ<le~e.; aR<i rFSjeets, werk is to Ae eornrletecl v.itl!ia one 
e.aleOOar }'ear immetli<tlel) fellowiag the ead eftlie term iR wlliel! it ·;,·a; <t>sig-Ae<l. failure-te 
oomplete tile acltlitOen<~l ~. erk withia the rresorifle<l cime periecl will rese!t in tile SP beieg el!angeEI ts 
an--JL{or XC, if the sl<t .s "a~ taken fer Creclit!Ne Creclit). le graclt~ate thesi.; ;mol rrejeet-cet~rses. 
tile SP grade v.ill eal el\ange te !Ill Fer ~'C until the stuclemllas eJieeeded the time te ~egree limiter 
the gt'ildwte flTagnmr. 

L' (I 'naHCharized-!neemrl ete): The '') mba! (f..iflclieates that aa cernllecl >tt~dem Elicl Ret tJ!lieiall; 
v.i'.hllra·v !feet the eet~rse aed Jf±iled ta ee!Rfllete eet~rse re<juirement;_lt is usecl v.he1;, in the 
npimen ef tll£ iestmeter, eeiRflletetl L'.~'.igrnRents er eetlfse <t<'.i' itie.l, er betH, were insuffieieel tn 
make Reretal evalt~atieR e f aead~mie perfermanee ressil3le. I" or pHFfl8'·~~-of gracle reim a' efi!ge. 
this s~·mbol is e~Hi>ale~t te om F 

Academic Senate C5USM PolLey & Procedure' 
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BLP Report to the Senate Executive Committee - April 29, 2009 

Voting Members: Staci Beavers, Patricia Stall, Kathleen Watson (chair), Robert Yamashita, Hua Yi
 
Ex-officio Members: Vicki Golich, Jennifer Jeffries, Wayne Veres, Diana Valdivia (ASI)
 

California Indian Culture and Sovereignty Center 
BLP has reviewed the Proposal for the California Indian Culture and Sovereignty Center (CICSC). The committee 
recommends approval of the proposal. The basis for this affirmative recommendation is contained in the following 
summary. 

The mission for the CICSC is:  The California Indian Culture and Sovereignty Center will foster collaborative research and 
community service relationships between the faculty, staff, and students of CSU San Marcos and members of local 
Tribal communities, for the purpose of developing and conducting research projects which support the maintenance of 
sovereignty and culture within those communities. 

The proposed Center will focus on: 1) conducting and supporting research and analysis of Tribally identified concerns 
and questions, 2) supporting the recruitment and retention of Native American students, faculty, and staff while 
creating a sense of community and belonging among the Indian population on and off campus, and 3) preparing 
graduates who can serve Indian communities well in support of their multiple and complex needs as a sovereign nation. 

The rationale for the CICSC is rooted in several conditions: 

San Diego County is home to the largest number of Indian Reservations (18) of any county in the United States. CSUSM 
has consistently recognized the importance of cultivating relationships with local Tribal communities.  In so doing, we 
have made a number of important steps which are being followed, and imitated, by other universities in the area. 
These steps include the development of the Tribal Liaison position, the hiring of a California Indian faculty member, the 
Tribal Communities Initiatives Task Force, and of the President’s Native Advisory Council.  The proposed Center 
represents a logical next step in this progression. 

Native Americans have lower educational attainment rates than those from other racial/ethnic backgrounds. When 
Native American students do apply and are accepted to four-year institutions, they are disproportionately first-
generation students. First-generation status is a risk factor in and of itself. Research suggests that campus cultural 
centers can serve as an important factor in the success of Native American Students. 

The proposed Center will provide a space for campus representatives and Tribal members to meet and discuss the 
needs of Native American graduates in the context of Tribal needs. The Center would amplify the already established 
academic program connections between CSUSM and the Tribal communities through programs in CoBA, Nursing, and 
OBERT. 

The CSUSM-Tribal community initiatives to date have laid the groundwork for the next step of formalizing a Center 
which will serve as the essential coordinating agency in facilitating and organizing connections between the campus 
community and Tribal communities, and will send a message to Tribes regarding CSUSM’s commitment to the creation 
and maintenance of such ties.  Furthermore, it will provide a venue for researching and understanding Native 
community concerns vis-à-vis higher education. 

The establishment of the California Indian Culture and Sovereignty Center will add increased visibility and credibility 
when engaging in grant writing efforts. Federal funds are a formidable source of future financial support for the 
Center’s mission. 

Palomar Community College has a thriving American Indian Studies program. Students report that they currently choose 
to transfer to institutions other than CSUSM. CICSC would serve as an outreach arm to these students and fulfill our 
ethical responsibility to local tribal communities to provide a pathway to higher education for native students. 

1. 
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56 Identified resource needs for Phase 1 and 2:
 
57 Phase 1: Years 1 and 2
 
58
 
59 During the first phase, the Center will focus on:
 
60 • Establishing a steering committee; identifying funding opportunities;
 
61 • Developing a long-term strategic plan;
 
62 • Enhancing preexisting partnerships among University constituencies and between the University and
 
63 Tribal communities, and developing new relationships with Tribal communities
 
64
 
65 Phase 1 staffing: (Pending external funding)
 
66 1. Director (0.5 faculty reassignment + 1 month of summer salary) 
67 2. Support staff (1.0 staff) 
68 3. Steering committee 
69 
70 In Fall 2008 CoAS hired a new tenure-track Associate Professor in Sociology who has prior experience with Tribal 
71 Government programs. CoAS has agreed to allocate to the proposed founding Center Director, Dr. Proudfit, two course 
72 releases per semester and a .25 staff position through Spring 2012. Proposed summer salary is not covered by CoAS. 
73 When grant support is found, staff funding could be increased to the proposed full-time (1.0) position and/or to support 
74 the summer salary and additional assigned time for the director after COAS support ends at the end of Spring 2012. 
75 
76 2. Phase 2: Years 3, 4, and 5
 
77
 
78 Phase 2 goals include:
 
79 • Assessment of the Center’s work during the first two years;
 
80 • Continuing development of funding opportunities;
 
81 • Continuing work of gathering input from Tribal constituencies;
 
82 • Establishing collaborative links between Tribal constituencies and campus resources;
 
83 • Development of programming both on campus and in Tribal communities which is congruent with
 
84 the Center’s mission statement.
 
85
 
86 Phase 2 staffing will remain at the same levels as those listed for Phase 1.
 
87
 
88 3. Space Allocation 
89 
90 Ultimately, the CICSC is envisioning an office suite which will provide offices for the Director, Tribal Liaison (currently 
91 housed in Extended Learning), Staff Support, an office for visiting scholars, workspace, and a general meeting space. 
92 The Center was originally slated to have a dedicated space in the new Social Sciences building, but due to budget 
93 constraints the status of this space is in question. They hope to occupy a comparable space in another building should 
94 this facility not be available. 
95 
96 BLP notes that many efforts such as this begin in the founding faculty member’s office and believes that the ultimate 
97 space request is a long term goal and that the Center can begin its development using existing available space. 
98 
99 BLP recommendation: 

100 
101 Dr. Jocelyn Ahlers and Dr. Joely Proudfit, proposers of CICSC,  have collaborated and consulted with internal and 
102 external communities, including our past and present CSUSM tribal liaison, faculty members, the CSUSM Tribal 
103 Communities Task Force, the President’s Native Advisory Council, CSUSM Native students, campus administrators and 
104 external community tribal leaders. All endorse the establishment of the Center. 
105 
106 Based upon the extensive outreach of the proposers to internal and external communities, the clear connection 
107 between the Center’s mission and that of CSUSM, the clearly articulated rationale relative to serving the Tribal 
108 communities, and the availability of existing resources ( faculty release time, partial staff time and faculty office and 
109 equipment), BLP recommends the Center proposal be approved. BLP also notes the long term viability of the Center is 
110 dependent on external fund development, in partnership with Neal Hoss, VP of University Advancement. 
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